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Seventeen Years Later... Time To Celebrate
17 años después... tiempo para celebrar

PARA PRENSA Y RADIO
FOR NEWS AND RADIO

¿En quién puedo verdaderamente 
confiar a momento de invertir? 
Who Can I Really Trust 
When It Comes to Investing? 
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HISPANIC PR WIRE/ -- Finalmente está listo para invertir. Ha hecho su 
tarea de investigar las diferentes alternativas de inversión. Por supuesto, usted 
quiere asegurarse que está en el camino correcto, así que decide consultar a 
un profesional de inversiones. Pero, ¿cómo identifica a tal persona? Aquí 
encontrará algunos pasos que puede tomar para encontrar un profesional de 
inversiones que llene sus necesidades financieras.

Piense en sus objetivos financieros y sepa la clase de servicios financieros 
que necesita. Algunos profesionales pueden prepararle un estado y análisis 

HISPANIC PR WIRE/ -- Finally, you are ready to invest. You have done 
your homework of researching different investment alternatives. Of course, 
you want to make sure you are on the right path, so you decide to consult 
an investment professional. But how do you identify such a person? Here 
are some steps you can take to find an investment professional that can meet 
your financial needs.

Lou Guastello (letf), president and CEO of Union Station Kansas City and promoter Mark Grado were on hand 
to announce the upcoming Expo Americas event to be held September 15-16/2012 at the station. The Expo is a 
celebration of Latino entrepreneurship, business and entertainment and will coincide with the start of Hispanic 
Heritage Month.
Lou Guastello (a la izquierda), presidente y CEO de Union Station Kansas City y el promotor Mark Grado anunciaban 
el próximo evento de Expo Américas que se llevará acabo en Septiembre 15-16/2012 en la estación. Esta expocisión 
es una celebración al espititu empresarial latino, de negocios y entretenimiento, el cual coincidirá con el inicio del 
mes de la hispanidad.

HISPANIC PR WIRE/ -- El tabaquismo causa más 
muertes que se pueden evitar (por cáncer de pulmón, 
por enfermedades de pulmón y de corazón, por otros 
cánceres y por enfermedades crónicas) que cualquier 
otro factor único de comportamiento: aproximadamente 
443 000 muertes cada año en Estados Unidos. Los datos 
más recientes estiman que se esperaba que alrededor de 8 
400 estadounidenses hispanos serían diagnosticados con 
cáncer de pulmón en el año 2009; la gran mayoría de estos 
casos serían causados por el tabaquismo.

El cáncer de pulmón puede ser tratado; sin embargo, 
pocas veces se cura. El cáncer de pulmón es la causa 
principal de muerte por cáncer entre hombres hispanos y, 
después del cáncer de seno, es la segunda causa principal 

HISPANIC PR WIRE/ -- Smoking causes more 
preventable deaths (from lung cancer, heart and lung 
disease, other cancers, and chronic illness) than any 
other single behavioral factor––an estimated 443,000 
deaths each year in the United States. The most recent 
data estimates that about 8,400 Hispanic-Americans were 
expected to be diagnosed with lung cancer in 2009, with 
the vast majority of these cases caused by smoking.

Lung cancer can be treated, but rarely cured. Lung 
cancer is the leading cause of cancer death in Hispanic 
men and––after breast cancer––the second-leading cause 
of cancer death in Hispanic women. Hispanics are less 
likely to develop or die from lung cancer than non-
Hispanic whites—but when they are diagnosed they are 

El Cáncer de Pulmón puede ser 
tratado; pero pocas veces se cura
Lung cancer can be treated, but rarely cured
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Not a Normal 
Toy Story
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  Tina Medina, owner of Wise Writers and Speakers, remembers 
the first Hispanic Economic Awareness Expo held in Kansas 
City back in 1995. 

“Back then, Mark Grado approached (the late) Mary Lona 
and I and asked us to work on the first Hispanic Awareness 
Expo. Because Mary and I had put out the Lista Latina (a 
directory of local Hispanic owned businesses and agencies) we 
felt it was a great match.”

The two partners put their heads together and relying on 
their Lista clientele helped organize the event, which eventually 
drew 27,000 people to the Kansas City Market Center.

“We felt it was a great match,” recalled Medina. “We talked 
to our clients and convinced them to be EXPO participants, 
and now here 17 years later I have been approached to be a 
part of the team again.”

Indeed, 17 years later Mark Grado has come back to his 
roots literally and figuratively to bring back a celebration of 
Hispanic businesses, culture and history under the banner Of 
Expo Americas. The two-day event will take place at Union 
Station on September 15-16, 2012 as part of the Hispanic 
heritage Month kick-off.

“Expo Americas is a timely, tech savvy and comprehensive 
event that targets the Latino community through a holistic 
approach,” said Grado who grew up on the city’s Westside. 

Grado has high expectations for the event. “We are 
anticipating a huge community and local participation and 
more than that our goal is to reach out from Denver to St. Louis 

Pancho Claus sat at his chair and waved to the hundreds of kids that came 
to the Tony Aguirre Center for the annual CAN Center holiday party and gift 
line.

It was touch and go this past weekend at the Tony Aguirre Community Center. 
The annual Westside Community Action Network Center (CAN) holiday party 
and gift line was set to go on Saturday but organizers were sweating whether 
Santa would bring enough gifts for the hundreds of children waiting in line.

As we reported last week, the CAN center gift giveaway was facing a shortage 
of toys. The Marine Corps program “Toy for Tots” has seen a precipitous drop 
in donations this year and fears that the organization would not be able to 
supply enough toys led to a community appeal.

SEE: INNER / PAGE 8

Tina Medina, dueña de Escritores y Oradores Sabios, 
recuerda la primera Exposición de Conciencia Económica 
Hispana llevada a cabo en Kansas City en 1995.

“En ese entonces, Mark Grado se acercó a Mary Lona 
(ya fallecida) y a mi pidiéndonos trabajar en la primera 
Exposición de Conciencia Hispana. Como Mary y yo 
habíamos publicado la Lista Latina (un directorio de 
negocios y agencias hispanas locales) sentimos que era una 
gran combinación”.

Las dos socias unieron sus mentes y confiando en su 
clientela de la Lista, ayudaron a organizar el evento, que 
eventualmente atrajo a 27 mil personas al Kansas City 
Market Center. “Sentimos que era una gran combinación”, 
recuerda Medina. “Nos dirigimos a nuestros clientes y los 
convencimos de ser participantes de la EXPO, y ahora, aquí, 
17 años más tarde, se han acercado a mí para ser parte del 
equipo otra vez”.

En efecto, 17 años más tarde, Mark Grado, ha vuelto a sus 
raíces, literalmente y figuradamente para traer de nuevo una 
celebración de negocios, cultura e historia hispanas bajo la 
bandera de Expo Américas. El acontecimiento de dos días, 
ocurrirá en Union Station el 15 y 16 de Septiembre del 2012, 
como parte del inicio del Mes de la Herencia Hispana.

“Expo Américas, es un evento extenso, oportuno y con 
nuevas tecnologías que tiene como objetivo llegar a la 
comunidad latina a través de un enfoque integral”, dijo 
Grado, quien creció en el área del Westside.

Grado tiene altas expectativas del ventó. “Esperamos una 
comunidad enorme, participación local y más, ya que nuestro 
objetivo, es llegar a la gente desde Denver a San Louis y de 

We want to involve you in the Kansas City Public Schools’ future. The 
DAC Parent Advocacy

Task Force will hold four Town Hall meetings in December to update 
parents and community

members on local and state discussions regarding the Kansas City Public 
Schools. The Town Hall

meetings will continue the dialogue started at a DAC-sponsored Town 
Hall meeting held

November 4, 2011. Interested parents and community members are 
invited to attend one of

four public meetings to discuss recommendations and provide input.
Town Hall meetings will be held December 15, 19 and 20, from 6-8 

p.m. in the auditorium at Manual Career & Tech, 1215 E Truman Rd, 
Kansas City, Missouri.

The Town Hall meetings are being hosted by the District Advisory 
Committee (DAC) Parent Advocacy Task Force—parent leaders, former 
educators, community volunteers and otherstakeholders committed to 
ensuring Kansas City Public Schools parents have a voice in decisions 
that affect the school district and their children’s schools. The DAC Parent 
Advocacy Task Force was formed in September 2011 in response to changes 
in superintendent leadership and the district’s loss of accreditation.

Kansas City Parent Advocacy Task 
Force Announces Town Hall Meetings

Parents, Teachers, Community Members Asked to Provide Comments, 
Ideas on Kansas City Public Schools’ Future

SEE: KEEPING / PAGE 8
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and from Oklahoma to Omaha, 
Nebraska. This is the region we 
are going to go after to reach the 
Latinos in this market.” 

The event will be a celebration 
of culture business and 
entrepreneurship. In materials 
issued by event organizers, 
featured attractions will include a 
quinceńera fashion fair, cultural 
arts plaza, business economic 
symposium, technology plaza, 
career fair, health and fitness 
pavilion, children’s adventure 
city and culinary plaza.

Local and national 
entertainment will be a big 
part of the offerings. “We have 
already had the discussion 
with groups like Ramon Ayala, 
Frankie J and Calle Trece. Multi-
Grammy winner, producer 
Gilbert Velasquez is a partner. So 
the entertainment line-up will 
be fantastic. Tejano, Norteńo, 
Puerto Rican, Cubano - it is 
going to be a blast of everything 
for every Latino culture, local 
and national,” explained Grado.

George Guastello II, president 
& CEO of Union Station 
Kansas City, spoke to the media 
concerning the Expo.

“I think it is a great opportunity 
and an honor that the Latino 
community wanted to make 
this significant celebration at 
their home, which really Union 
Station is the home to all of our 
community, but especially to the 
Latino community because they 
built this station and they built 
the railroads.”

Guastello lauded the Latino 
community as being, “… an 
economic engine to the growth 
of this community and we should 
be proud and this celebration 
should celebrate the culture, the 
history and the people’s passion 
that helped build Kansas City. 
The Latino community are 
significant entrepreneurs in our 
community and the community 
has grown, changed and 
evolved and continues to have a 
significant impact.”

Bernardo Ramirez of HEDC 
added, “… this is not only going 
to be a great time, but it is going 
to be a very educational time 
as well. When you talk about 
economic impact into the city of 
Kansas City, … these are exactly 
the type of things that the city 
welcomes and embraces.”

Medina, who will run the 
sales management part of Expo 
Americas, is keenly aware of the 
changes that have taken place in 
the 17 years since the first expo.

“The difference between now 
and then is that in 1995 we 
were visionaries,” explained 
Medina. “We saw the market as 
it is today. I think we struggled 
a little because at that time we 
thought the Hispanic market 
was viable, and I am not saying 
that it is not. I think we were 
premature to some degree but 
now the market is ready. Now 
the numbers are there. We know 
now, 17 years later, that the 
mainstream companies finally do 
recognize the Latino market and 
appreciate everything about it.”

To ensure success the focus 

of the expo is a broad one. “We 
want to emphasize family, the 
culture, the entrepreneurs, the 
businesses. The entertainment 
aspect will make up the backbone 
of Expo Americas. It is going 
to be about the community 
and the people that live here 
and in the region and again we 
cannot emphasize that enough,” 
reiterated Grado

That the event will take place 
in his hometown is a boon for 
him.“ I have always believed in 
doing something again in Kansas 
City. It was a question of timing. 
It just seems like right now is the 
best opportunity to highlight 
the contribution of Latinos, not 
just local and our region but our 
country. This is a great time.”

Grado revealed that other 
cities have offered the partners 
the opportunity to host the 
event along with financial 
incentives to provide a measure 
of security. Grado chose Kansas 
City, “because I was born and 
raised here –because my family 
is here.”

For Grado, it is also 
an opportunity to dispel 
misconceptions about the area. 
“Some people go, ‘why Kansas 
City?’ and they always make 
the assumption that it is a 
cowtown - a slow town. When 
I educate them about the major 
corporations that call this city 
home, the railroads, the fact 
that (KC) is the second largest 
rail system outside of Chicago, 
all the commerce and business 
that happens here, they take a 
step back and go, ‘I didn’t know 

that. I think that is part of the 
reasoning for holding Expo 
Americas in Kansas City.”

Grado adds that the community 
has grown tremendously since 
he left 17 years ago. “This is 
a much bigger investment in 
the community. More than 
anything, the event will have to 
generate revenue and income but 
it is truly a bigger investment for 
the community. That is what it is 
all about at least for me.”

The event is big enough that it 
will fill the inside of the station 
including areas of Science City, 
the station’s signature attraction, 
and will spill out into the outside 
common areas. 

The organizers are now 
engaged in the task of securing 
community partners and 
sponsorships but the target 
audience is set.

“We want that mainstream 

consumer who wants to meet 
and target the market. So we 
are taking our old six hundred 
clients and I am going to 
personally call them and give 
a shout out to them and say, 
‘hey, come join us again and 
meet the sophisticated Latino 
market. Seventeen later they 
have established themselves. … 
It is time to celebrate again and 
come together,’” said Medina.

CONT./PAGE 1
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Event Kicks-off Hispanic Heritage Month

It’s not too late to vaccinate – Get your flu 
vaccine today! 

When you see “Get Your Flu 
Vaccine Here” signs and banners 
after November outside pharmacies 
and in doctor’s offices, you might 
think, “isn’t it too late for that?” 

The answer is “no!” 
“Flu season typically peaks in 

January or February and can last 
as late as May,” says Dr. Anne 
Schuchat, Assistant Surgeon General 
of the U.S. Public Health Service and 
Director of CDC’s National Center 
for Immunization and Respiratory 
Diseases. “We are encouraging people 
who have not yet been vaccinated to 
get vaccinated now.” 

For millions of people each year, 
the flu can bring a fever, cough, sore 
throat, runny or stuffy nose, muscle 
aches, fatigue, and miserable days 
spent in bed instead of at work or 
school. However, you may not realize 
that more than 200,000 people are 
hospitalized in the United States 
from flu complications each year. 

The flu also can be deadly. Between 
1976 and 2007, CDC estimates that 
annual flu-associated deaths in the 
United States ranged from a low 
of about 3,000 people to a high of 
about 49,000 people. 

An annual flu vaccine is 
recommended for everyone 6 
months and older. It’s available in 
two forms: shots and a nasal spray. 
The flu shot options include the 
regular flu shot, the new intradermal 
flu shot, and a high-dose flu shot. 
While the regular flu shot can be 
given to just about everyone, the 
intradermal flu shot is approved for 
use in adults 18 through 64 years of 
age, and the high-dose flu shot is for 
people aged 65 years and older. The 
nasal spray vaccine is approved only 
for use in healthy people ages 2 to 
49 years who aren’t pregnant. 

Anyone can get the flu, but 
some people are at greater risk for 
serious flu-related complications, 
like pneumonia, that can lead to 

hospitalization and even death. 
For those at greater risk for 
complications, getting the flu 
vaccine is especially important. 
People at greater risk include: 

Children younger than 5 years •	
old, but especially children 
younger than 2 years old 
Pregnant women •	
People with certain medical •	
conditions like asthma, diabetes 
(type 1 and 2), or heart and 
lung disease 
People 65 years and older •	

It’s also important to get the 
vaccine if you care for anyone in one 
or more of these high risk groups, or 
for babies younger than 6 months 
because they are too young to get 
the vaccine.

Source Regional Health 
Administrator U.S. Department of 
Health and Human Services Region 
VII, Kansas City, MO

Marcus Moreno, Mark Grado (center) and Justin Smith Mendez are excited to bring Expo 
Americas to Kansas City. Over the next several months they will be working side by side 
with Union Station officials and the Latino community from both sides of state line to 
create one of the largest expo showcasing the Latino market in theKansas City region. 
Marcus Moreno, Mark Grado (centro) y Justin Smith Mendez estan felices de traer Expo Americas a Kansas 
City. En los próximos meses estarán trabajando codo a codo con los funcionarios de Union Station y la 
comunidad latina de ambos lados de la linea estatal para crear una de las mayores exposiciones presentadas 
en el mercado latino de la región de Kansas City.

Evento da Inicio al Mes de la Hispanidad
Oklahoma a Omaha, Nebraska; 
esta es la región a la que vamos 
a ir después, para llegar a los 
latinos en este mercado”.

El evento será una celebración 
de cultura de negocios y espíritu 
empresarial. En materiales 
publicados por los organizadores 
del evento, las atracciones a 
presentarse incluirán una feria 
de moda para quinceañeras, 
explanada de artes, cultura y 
tecnología, simposio económico 
de negocios, feria de empleo, 
pabellón de salud y buena forma, 
ciudad de aventura para niños y 
explanada culinaria.

El entretenimiento local y 
nacional, será una gran parte 
de las ofertas. “Hemos tenido 
ya conversación con grupos 
como Ramón Ayala, Frankie J y 
Calle Trece; el ganador múltiple 
del Grammy, el productor 
Gilbert Velásquez, es uno de 
los socios. Entonces la lista de 
entretenimiento será fantástica. 
Tejano, norteño, puertorriqueño, 
cubano  esto va a ser una bomba 
de todo, para cada cultura latina, 
local y nacional”, explicó Grado.

George Guastello II, presidente 
y director ejecutivo de Unión 
Station Kansas City, habló a los 
medios acerca de la Expo. “Creo 
que es una gran oportunidad y un 
honor que la comunidad latina 
quisiera hacer esta significativa 
celebración en su casa, realmente 
Unión Station, es la casa de toda 
nuestra comunidad, pero sobre 
todo de la comunidad latina, 
porque ellos, construyeron esta 
estación y los ferrocarriles”.

Guastello alabó a la 
comunidad latina, “…Es 
un motor económico en el 
crecimiento de esta comunidad 
y deberíamos estar orgullosos, 
esta celebración debe celebrar 
la cultura, la historia y la pasión 
de los pueblos que ayudaron a 
construir Kansas City. Los latinos 
tienen empresarios significativos 
en nuestra comunidad y ésta ha 
crecido, cambiado, evolucionado 
y sigue teniendo un impacto 
significativo”.

Bernardo Ramírez de HEDC 
añadió, “… Esto, no sólo va a 
ser un tiempo grandioso,  esto va 
a ser un tiempo muy educativo 
también. Cuando usted habla 
del impacto económico en la 
ciudad de Kansas City, éstos son 
exactamente el tipo de cosas a las 
que la ciudad le da la bienvenida 
y acoge”.

Medina, quién dirigirá la parte 
de gestión de ventas de Expo 
Américas, esta profundamente 
consciente de los cambios 
que han ocurrido en los 17 
años pasados desde la primera 
exposición.

“La diferencia de hoy y 
entonces es que en 1995 éramos 
visionarios”, explica Medina. 
“Vimos el mercado como lo esta 
hoy; creo que batallamos un 
poco, porque entonces creíamos 
que el mercado hispano era 
viable y no digo que no lo sea. 
Creo que éramos prematuros 
hasta cierto punto pero ahora 
el mercado está listo. Ahora los 
números están allí. Sabemos 
ahora, 17 años más tarde, que 
las compañías dominantes 
finalmente reconocen al mercado 
latino y aprecian todo sobre 
ello”.

Para asegurar el éxito, el enfoque 
de la expo es amplio. “Queremos 
enfatizar a la familia, la cultura, 
los empresarios, los negocios. 
El aspecto de entretenimiento 
completará la columna vertebral 
de Expo Américas. Esto va a ser 
sobre la comunidad, la gente que 
vive aquí, en la región y una vez 
más, no podemos subrayar esto 
lo suficiente”, reiteró Grado.

Que el evento ocurra en su 
ciudad natal es una bendición 
para él. “Siempre había pensado 
en hacer algo otra vez en Kansas 
City. Era una cuestión de tiempo. 
Parece que ahora mismo es la 
mejor oportunidad de destacar 
la contribución de los latinos, 
no sólo a nivel local y nuestra 
región, sino de nuestro país. Esto 
es un tiempo estupendo”.

Grado reveló que otras 
ciudades han ofrecido a los 
socios la oportunidad de recibir 
el evento junto con incentivos 

financieros para proporcionar 
una medida de seguridad. Grado 
eligió Kansas City, “porque nací 
y crecí aquí - porque mi familia 
está aquí”.

Para Grado, también es una 
oportunidad de disipar ideas 
falsas sobre el área. “¿Algunas 
personas dicen, ‘por qué Kansas 
City?’ y ellos siempre hacen la 
suposición de que es un cowtown 
(pueblo vaquero) - una ciudad 
lenta. Cuando les informo sobre 
las principales corporaciones que 
llaman a esta ciudad su casa, los 
ferrocarriles, el hecho que (KC) 
es la segunda red ferroviaria más 
grande fuera de Chicago, todo 
el comercio y negocio que se da 
aquí, dan un paso atrás y dicen, 
‘Yo no sabía esto. Creo que es 
la parte del razonamiento para 
llevar a cabo Expo Américas en 
Kansas City”.

Grado añade, que la comunidad 
ha crecido tremendamente desde 
que él se marchó hace 17 años. 
“Esto es una inversión mucho 
más grande en la comunidad. 
Más que nada, el evento tendrá 
que generar ingresos y ganancias 
pero es realmente una inversión 
más grande para la comunidad. 
Es de lo que se trata al menos 
para mí”.

El acontecimiento es bastante 
grande, ya que llenará el interior 
de Unión Station, incluso áreas 
de Science City, la principal 
atracción de la estación y llegará 
a las áreas comunes exteriores.

Los organizadores, están 
involucrados ahora en la tarea de 
asegurar a socios de la comunidad 
y patrocinios, pero el objetivo de 
audiencia ya esta definido.

“Queremos a aquel consumidor 
dominante que quiera conocer y 
tenga como objetivo el mercado. 
Así que estamos tomando a 
nuestros seiscientos antiguos 
clientes, voy a llamarlos 
personalmente, decirles, ‘-Oye, 
ven, acompáñanos otra vez y 
conoce el sofisticado mercado 
latino-, 17 años más tarde, ellos 
se han establecido. Es tiempo de 
celebrar otra vez y reunirnos’”, 
dijo Medina.

www.kchispanicnews.com
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Think about your financial 
objectives and know what type 
of financial services you need. 
Some investment professionals 
can provide financial statement 
preparation and analysis, 
investment planning, tax 
planning, estate planning, 
retirement planning, education 
planning, and risk-management 
services. Other professionals 
may only be able to recommend 
a limited number of investment 
products. Knowing what you 
need will not only help you 
find the professional that's right 
for you, but prevent you from 
paying for services you don't 
want or need.

Talk with several professionals. 
Meet them face-to-face in their 
offices, if possible, or have them 
come to your home. Feel free to 
ask each of them about their areas 
of specialization, professional 
designations, registrations or 
licenses, education, work history, 
investment experience, products and 
services, and disciplinary history.

It is important that you 
understand how you will pay 
them for their services. Investment 
professionals are typically paid 
by an hourly fee, a flat fee, a 
commission on the investment 
products they sell you, a percentage 
of the value of the assets they 

manage for you, or a combination 
of fees and commissions.

Ask whether they receive any 
additional compensation or 
financial incentives based on the 
products they sell. Sometimes 
investment professionals and 
their firms receive additional 
compensation for selling a 
particular mutual fund or other 
investment product.  Make sure 
that the investment professionals 
and their firms are properly 
registered with FINRA, the 
U.S. Securities and Exchange 
Commission (SEC), or a state 
insurance or securities regulator 
and learn about their professional 
background, business practices, 
and disciplinary history. Most 
investment professionals 
need to register as investment 
advisers, investment adviser 
representatives, or brokers 
(registered representatives). 
Others may only be licensed to 
sell insurance. FINRA's Web site 
can help you find registration and 
other background information 
on these professionals.

Check out any professional 
designation by contacting 
the issuing organization and 
determining whether they are 
currently authorized to use the 
designation and whether they have 
been disciplined. And make sure 
you understand the requirements 

for a professional designation. Some 
organizations may require formal 
certification procedures including 
examinations and continuing 
professional education credits. 
Others may merely signify that 
membership dues have been paid.

If the investment professional 
will sell you investment products, 
ask if the firm they work for 
is a member of the Securities 
Investor Protection Corporation 
(SIPC). SIPC provides limited 
customer protection if a firm 
becomes insolvent. Ask if the 
firm has other insurance that 
provides coverage beyond the 
SIPC limit. SIPC does not 
insure against losses attributable 
to a decline in the market value 
of your securities.

Remember, part of making 
the right investment decision 
is finding the investment 
professional that best meets 
your financial needs. Do not 
rush. Do your background 
investigation. Resist investment 
professionals that urge you to 
hire them immediately.

For more information 
and examples on this topic, 
see "Resources for a better 
financial future" in the Web 
site of The Aspira Association  
http://www.aspira.org/. 

Look for our 
Facebook  

Page Today!  
Search 

Kansas City 
Hispanic News.  

¡Busque nuestra 
página en  
Facebook!  

Busque  
Kansas City Hispanic News.
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Know what you need

Sabe lo que necesita
financiero, planificación de 
inversiones, planificación de 
impuestos, planificación de 
herencia y servicios de manejo 
de riesgos. Otros profesionales 
pudieran recomendarle un 
número limitado de productos 
de inversión. Sabiendo lo que 
necesita no necesariamente le 
ayudará a encontrar el profesional 
que le conviene, pero puede 
evitarle pagar por servicios que 
no quiere ni necesita.

Hable con varios 
profesionales. Reúnase con ellos 
en persona en sus oficinas, si es 
posible o pídales que vengan a 
su casa. Siéntase en libertad de 
preguntarle a cada uno sobre 
sus áreas de especialización, 
designaciones profesionales, 
diplomas o licencias, educación, 
experiencia profesional y en 
inversiones, productos y servicios 
e historial disciplinario.

Es importante que 
comprenda cómo le pagará al 
profesional de inversiones por 
sus servicios. Típicamente se 
paga a los profesionales en 
inversiones por tarifa por hora, 
tarifa fija, una comisión sobre 
el producto de inversión que le 
venden, un por ciento del valor 
de los activos que manejan para 
usted o una combinación de 
tarifas y comisiones

Pregunte si ellos reciben alguna 
compensación adicional basada 
en los productos que venden. 
Algunas veces los profesionales 
de inversiones y sus firmas 
reciben compensación adicional 
al vender un fondo mutuo 
particular o algún otro producto 
de inversión.  Asegúrese que el 
profesional de inversión y su 
firma están registrados con 
FINRA y SEC o un regulador 
o seguro estatal y conozca su 
historial profesional, prácticas 
de negocios e historial 

disciplinario. La mayoría de 
los profesionales de inversión 
tienen que registrarse como 
consejeros de inversiones, 
representantes de consejeros 
de inversiones o como 
corredores (representantes 
registrados). Otros pueden 
que sólo tengan licencia para 
vender seguros. El sitio Web 
de FINRA) puede ayudarle 
a encontrar información de 
registración y otro historial 
sobre estos profesionales.

Verifique cualquier designación 
profesional poniéndose en 
contacto con la organización 
que la acredita y determinando 
si están actualmente autorizados 
para usar esa designación y 
si han sido disciplinados. Y 
asegúrese de comprender los 
requisitos para la designación 
profesional. Algunas requieren 
procedimientos formales para 
certificaciones que incluyen 
exámenes y créditos de educación 

continua. Otras sólo pueden 
significar que los miembros han 
pagado sus cuotas.

Si el profesional de inversiones  
le vendiera productos de 
inversión, pregúntele si la firma 
para la que trabaja es miembro 
de SIPC (Securities Investor 
Protection Corporation, 
SIPC, por sus siglas en 
inglés). SIPC provee al 
cliente protección limitada 

si la firma se hace insolvente. 
Pregunte si la firma tiene 
otros seguros que ofrezcan 
cubierta más allá del límite 
de SIPC. SIPC no asegura 
contra pérdidas atribuidas 
a una baja del valor en el 
mercado de sus seguridades.

Recuerde, parte de tomar 
la decisión correcta sobre sus 
inversiones está en encontrar 
el profesional de inversiones 

que mejor llene sus necesidades 
financieras. No tenga prisa. Haga 
su investigación de trasfondo. 
Resista a los profesionales de 
inversiones que le apuren para que 
los contrate inmediatamente.

Para más información y 
ejemplos sobre este tema 
busque "Recursos para un mejor 
futuro económico" en el sitio 
Web The Aspira Association  
http://www.aspira.org/. 
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de muerte por cáncer entre las 
mujeres hispanas. Los hispanos 
tienen menos probabilidad de 
padecer o de morir de cáncer 
de pulmón que los blancos 
no hispanos; sin embargo, 
cuando son diagnosticados, 
es más probable que sean 
diagnosticados con la 
enfermedad en un estadio 
avanzado más grave.

En el año 2010, casi 13% 
de los hispanos fumaban 
cigarrillos, en comparación 
con 21% de los blancos 
no hispanos. Los hombres 
tienen más probabilidad de 
fumar (casi 16%) que las 
mujeres (9%). Los índices de 
tabaquismo son más elevados 
entre los estudiantes hispanos 
de escuela secundaria (18%) 
que entre adultos hispanos; un 
resultado preocupante para las 
tendencias futuras de cáncer de 
pulmón en los hispanos.

La generación de inmi-
grantes puede afectar el 
tabaquismo; alrededor de 17% 
de los hispanos que nacieron 
en Estados Unidos fuman, 
mientras que solo cerca de 11% 
de los inmigrantes hispanos 
son fumadores. Otros patrones 
de tabaquismo muestran que 
entre los subgrupos hispanos 
hay diferentes índices de 
tabaquismo.

El tabaquismo perjudica 

prácticamente todos los órganos 
del cuerpo y deteriora el estado 
general de salud de una persona. 
Millones de estadounidenses 
tienen problemas de salud 
causados por el tabaquismo, 
una causa principal de cáncer 
y de muerte por cáncer. El 
tabaquismo causa muchos tipos 
de cáncer, incluyendo el cáncer 
de pulmón, de esófago, de 
laringe, boca, garganta, riñón, 
vejiga, páncreas, estómago y 
de cuello uterino, así como 
también leucemia mieloide 
aguda. El tabaquismo causa 
también enfermedades del 
corazón, ataques cerebrales, 
aneurisma aórtico (un bulto 
como un globo en una arteria 
del pecho), enfermedad 
pulmonar obstructiva crónica, 
asma, fracturas de cadera y 
cataratas.

Tratar de dejar de fumar
Sin importar la edad, las 

personas que dejan de fumar 
tienen menos probabilidad 
de morir de enfermedades 
causadas por el tabaquismo 
que las personas que continúan 
fumando. Los estudios 
muestran que los fumadores 
que dejan de fumar alrededor 
de los 30 años de edad 
reducen su probabilidad de 
morir prematuramente por 
enfermedades causadas por el 
tabaquismo en más de 90%. 
El riesgo de morir se reduce a 
la mitad para quienes dejan de 
fumar a los 50 años de edad, e 

incluso las personas que dejan 
de fumar a los 60 años o más 
viven por más tiempo y tienen 
vidas más saludables que 
quienes continúan fumando.

La nicotina en el tabaco es 
adictiva y hace que sea muy 
difícil dejar de fumar. La 
dependencia en la nicotina 
es la forma más común de 
adicción en el país. Setenta 
por ciento de los 45 millones 
de fumadores actuales de EE. 
UU. dicen que quieren dejar 
de fumar por completo, y 
la gran mayoría de ellos ha 
intentado dejar de fumar al 
menos una vez. La mayoría de 
los fumadores hispanos quieren 
dejar de fumar y casi 10% de los 
fumadores hispanos informan 
haber dejado de fumar el año 
pasado.

Línea telefónica directa para 
dejar de fumar

Hable en inglés o en español 
con un consejero del Instituto 
Nacional del Cáncer (NCI) 
para que le ayude a dejar de 
fumar y para obtener respuestas 
a preguntas relacionadas con el 
tabaquismo. Llame sin cargo al 
1-877-448-7848 (1-877-44U-
QUIT) dentro de los Estados 
Unidos, de lunes a viernes, de 
8:00 a.m. a 8:00 p.m. EDT. 
También hay muchos recursos 
disponibles en el sitio web del 
NCI smokefree.gov.

more likely to be diagnosed 
with a more serious advanced 
stage disease.

In 2010, almost 13 percent 
of Hispanics were current 
cigarette smokers, compared 
to 21 percent of non-Hispanic 
whites. Men are more likely 
to smoke (almost 16 percent) 
than women (9 percent). 
Smoking rates are higher 
among Hispanic high school 
students (18 percent) than 
Hispanic adults—a worrisome 
finding for future lung cancer 
trends in Hispanics.

Immigrant generation may 
affect cigarette smoking––
nearly 17 percent of Hispanics 
who were born in the United 
States smoke, whereas only 
about 11 percent of Hispanic 
immigrants are smokers. Other 
patterns of smoking show 
that Hispanic subgroups have 
different smoking rates.

Smoking harms nearly 
every organ of the body and 
diminishes a person’s overall 
health. Millions of Americans 

have health problems caused 
by smoking, a leading cause of 
cancer and death from cancer. 
Smoking causes many types 
of cancer, including cancer of 
the lung, esophagus, larynx, 
mouth, throat, kidney, bladder, 
pancreas, stomach, and cervix, 
as well as acute myeloid 
leukemia. Smoking also causes 
heart disease, stroke, aortic 
aneurysm (a balloon-like bulge 
in an artery in the chest), 
chronic obstructive pulmonary 
disease, asthma, hip fractures, 
and cataracts.

Trying To Quit
Regardless of their age, 

people who quit smoking are 
less likely to die from illnesses 
caused by smoking than those 
who continue smoking. Studies 
show that smokers who quit 
at about age 30 reduce their 
chance of dying prematurely 
from smoking-caused diseases 
by more than 90 percent. The 
risk of dying is cut in half for 
those who stop smoking at age 
50, and even people who quit 
at about age 60 or older live 
longer and have healthier lives 

than those who continue to 
smoke.

The nicotine in tobacco is 
addictive and makes it very 
difficult to quit. Nicotine 
dependence is the most 
common form of addiction in 
the country. Seventy percent 
of the 45 million current U.S. 
smokers report they want to 
quit completely, and the vast 
majority of these have tried to 
quit smoking at least once. The 
majority of Hispanic smokers 
want to quit smoking and 
almost 10 percent of Hispanic 
smokers report quitting 
smoking in the past year.

Smoking Quitline
Talk with an NCI smoking 

cessation counselor for help 
quitting and to get answers to 
smoking-related questions in 
English or Spanish. Call 1-877-
44U-QUIT (1-877-448-7848) 
toll free within the United 
States, Monday through Friday, 
8:00 a.m. to 8:00 p.m. Eastern 
Time. Many resources are also 
available on NCI’s web site, 
smokefree.gov.

By ROB SCHwARzwALdER

"I never met a man I didn't 
like," Will Rogers is reputed to 
have said. That maxim might 
represent a healthy outlook on 
life, but should likeability be a 
priority as we consider for whom 
we will vote? 

In one sense, likeability 
is important since taciturn 
leaders generally don't do well. 
Herbert Hoover was brilliant 
and capable, but was also stuffy 
and unbending. The Crash of 
1929 didn't help, either, but 
his stiffness contributed to his 
massive defeat in 1932. Given the 
visibility of political leadership, 
you have to be reasonably cordial 
and "real" enough that ordinary 
folk won't mind seeing you so 
frequently on the Web and TV.

That's why the likeability 
of a presidential candidate is 
important to both political 
parties and to the American 
people as a whole. Some of us 
will vote less on the content 
of a candidate's character and 
convictions than whether or not 
he seems "nice."

Republican candidates are 
being carefully assessed in all 
corners, not least for their 
likeability. The cover story of 
this week's Time magazine is 
titled, "Why They Don't Like 
Mitt (Romney)." A Los Angeles 
Times poll last month found 
Newt Gingrich to be "one of 

the least likeable candidates"But 
likeability is truly a non-
partisan issue: During one of 
the 2008 presidential debates, 
this exchange occurred between 
Hillary Clinton and Barack 
Obama: 

"Then-Senator Hillary Clinton 
was asked about her deficit of 
'likeability' and joked that the 
question hurt her feelings but 
she would 'try to go on.' The 
audience laughed and Clinton, 
looking over at fellow candidate 
for the Democratic nomination 
Barack Obama, admitted 'he's 
very likeable - I agree with that.' 
'I don't think I'm that bad,' 
Clinton said, smiling. Obama 
barely looked up from his notes. 
'You're likeable enough, Hillary,' 
he said." 

And now, as election 2012 
draws nearer, Mr. Obama's 
"team is emphasizing the 
president's 'regular guy' appeal, 
putting him in small-town 
diners, at roadside pit stops 
and on Jay Leno's couch. Those 
settings are designed to highlight 
his likeability," according to the 
Associated Press. 

In one respect, these 
perceptions are meaningless: 
Many of us like people for whom 
we would not vote for president, 
and support presidential 
contenders we might not want 
for neighbors. Moreover, one 
person's likeability is another's 
distaste: Subjective impressions 

about likeability should be far 
down the list on our electoral 
criteria.

Character counts far more 
than likeability. A person can be 
winsome, charismatic and funny, 
and also be a serial adulterer. On 
the other hand, someone might 
be socially stiff and a bit awkward 
and be an exemplar of sterling 
virtues. Ideally, we want to be 
able to support someone both 
pleasant and principled. But 
should not principle triumph 
over a ready smile, if it comes to 
that?

Character determines public 
policy: Issues demanding 
integrity, honor and wisdom 
cross the desk of a president every 
day. Maybe one president might 
not smile as often as another; I'll 
take the one with moral courage, 
thank you.

"A vote is like a rifle," wrote 
Theodore Roosevelt in his 
autobiography. "Its usefulness 
depends upon the character of 
the user." As each of us thinks 
and prays about our vote in 
the 2012 primaries and general 
election, let's bear in mind that 
our choices will reflect our own 
character as much as that of 
those for whom we vote. 

Robert Schwarzwalder is 
Senior Vice President at the 
Family Research Council.

Dejar de fumar es siempre 
un paso positivo

AS I SEE IT / COMO YO LO VEO

Likeability Is Not Character (And It's 
Character That Counts)

ATTENTION CANDIDATES FOR CENTER 
BOARD OF EDUCATION

Pursuant to Center School District policy and Missouri state 
law, the annual election of the Board of Education for Center 
School District #58 will be held on Tuesday, April 3, 2012.  Two 
directors will be elected for a term of three years. One director 
will be elected to a two year term.  One director will be elected 
to a one year term.  Qualified applicants for the Board may file 
for office in the district office located at 8701 Holmes Road.  
Filing will begin on Tuesday, December 20, 2011, at 8 a.m.  
Filing will continue during the district’s regular business hours 
as follows: Monday through Thursday from 8 a.m. to 4:30 p.m., 
Friday from 8 a.m. to 4 p.m. The deadline for filing is 5 p.m. 
on Tuesday, January 17, 2012.  Candidates must meet the 
following qualifications to be eligible:

Be a citizen of the United States of America.1. 
Be a resident taxpayer of the Center School District #58.2. 
Be at least 24 years of age.3. 
Have resided in Missouri for a minimum of one year 4. 
preceding the election, if elected.
Be eligible to hold office in accordance with Missouri 5. 
law, including § 561.021, RSMo. A candidate cannot be 
serving a sentence or period of probation for a felony or a 
crime that if committed in Missouri would be a felony.  A 
candidate can never have pled guilty or nolo contendere 
nor been convicted under Missouri law or the law of 
another jurisdiction of a felony connected with the exercise 
of the right of suffrage.

The district office will be open for filing Tuesday, December 20, 
2011, from 8 a.m. until 4:30 p.m., Wednesday, December 21, 
from 8:00 a.m. until 1:00 p.m. then closed for the remainder 
of the winter break through January 2, 2012.  The district 
office will be open for filing Tuesday, January 2, 2012, through 
Tuesday, January 17, 2012, with the exception of Monday, 
January 16, when the office will be closed.  Filing will not occur 
on days in which the district office is closed due to inclement 
weather. Names will appear on the ballot in order of filing for 
each position.  If you have questions, please call Jan McMein, 
board secretary, at 349-3310.  

INDEPENDENT AUDITORS’ REPORT

To the Governing Board
Guadalupe Educational System, Inc.

We have audited the financial statements of Guadalupe Educational System, Inc. (a 
non-profit corporation) for the year ended June 30, 2011. These financial statements 
are the responsibility of the School’s administration. Our responsibility is to express 
an opinion on the financial statements based on our audit.

Our audit was made for the purpose of forming an opinion on the financial statements 
taken as a whole. The accompanying statement of revenues, expenditures and 
changes in fund balance - modified cash basis- governmental funds is supplementary 
information and is presented for  purposes of complying with the requirements of the 
Missouri Department of Elementary and Secondary Education and is not a required 
part of the financial statements. This information has been subjected to the auditing 
procedures applied to the audit of the financial statements and, in our opinion, is 
fairly presented in all material respects in relation to the financial statements taken 
as a whole.

This report and the accompanying financial statement are in summary form. Our 
complete report and the School’s financial statements are available for public 
viewing at the office of the School’s executive director.

December 5, 2011

GUADALUPE EDUCATIONAL SYSTEM, INC.
STATEMENT OF REVENUES, EXPENDITURES AND CHANGES IN FUND 

BALANCES - MODIFIED CASH BASIS - GOVERNMENTAL FUNDS
FOR THE YEAR ENDED JUNE 30, 2011

Certified Public Accountants
WESTBROOK & CO., P.C.

749 Driskill Drive
Richmond, Missouri 64085
Telephone: (816) 776-3584
KC Line: (816) 470-3584f

Fax: (816) 470-7100

(816)472-5246
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Classified Advertisement

The Full Employment Council, a leading nonprofit employment and 
training organization is seeking to fill five positions.  During this phase, 
program participants will provide outreach into target neighborhoods 
to disseminate information regarding residential green programs and 
Department of Energy (DOE) funded programs for residents who 
are interested in residential retrofit programs. The Senior Project 
Coordinator will lead the Green reemployment and training project in 
Green retrofit techniques and customer service. 

These are grant funded contract positions that will end  
March 31, 2012.

The Senior Project Coordinator, will lead groups, provide guidance and training to the 
Assistant Program coordinator, Team Leads and general oversight of the program.  (Salary 
$25.00 per hour).

Bachelors degree preferred, 5+ years experienced in leading teams, project management, 
proven troubleshooting and problem solving skills, ability to follow procedures (process 
driven).  (Salary $25.00 per hour/40 work hours per week)

Assistant Project Coordinator, will assist the Senior Project Coordinator in the delivery 
of the projects by supervising and coordinating the onsite activities.  Bachelor’s degree 
preferred, efficiently communicates, comprehends, and carries out oral and written 
instructions, previous experience working with youth/adult populations preferred.   (Salary 
$20.00 per hour/40 work hours per week ).

Team Leader, will be responsible for leading and providing supervision to Green Career 
Corp Team in groups of 10 trainees, throughout the Kansas City neighborhoods and 
provide oversight of program outreach, information dissemination to residents and other 
(prep) pre-weatherization activities.  Bachelor’s degree preferred, experience leading 
teams preferred, must be able to work effectively with young adults.  (Salary $13.50 per 
hour/35 work hours per week).

Assistant Team Leader, will assist the Team Leader in providing leadership in all 
operational areas by guiding and motivating team member.  Must have a High School 
Diploma or GED and some college preferred, experience leading teams, must be able to 
work with young adults. (Salary $12.00 per hour/35 work hours per week).

Field Supervisor/Quality Control, will conduct worksite visits, provide quality assurance, 
review program activities, perform internal/external duties as required by project, bachelor’s 
degree preferred, must be team oriented, must be client centered, and willing to work with 
and motivate participants. (Salary $15.00 per hour/40 work hours per week).

All positions require reliable automobile, proof of auto insurance, driver’s license, (additional 
chauffer’s license may be required), must have a good driving record and must be able to 
pass a background check.

Apply in person at any of the Full Employment Council/Missouri Career Center
 Locations: (Eastern Jackson County) 15301 E 23rd Street, Independence, MO (M-F 8-5)
       (KC Vicinity) 6801A Longview Road, KCMO (M-F 8-5)
                  (Central City) 1740 Paseo, KCMO (M-F 8-6)

Applications accepted until positions are filled

-----------------------------------------------------------------------------------------------------
 EOE/AA/M/F/V/ADA      E-Verify Employer
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 To advertise in our classified section please call: 
(816) 472.5246

Jiffy Lube is now hiring a bi-lingual speaking teammate with great 
customer service skills!  We offer competitive pay, advancement 

opportunities, team atmosphere, great discounts and the best 
teammates and guests in the industry!  Must have a valid driver’s 

license and be willing to submit to background check and drug 
screen .Please contact Scott at 913-782-4271 or apply in person at 

1114 E Santa Fe, Olathe KS 66061.

Jiffy Lube esta contratando personas compañeras de equipo 
bilingues con grandes habilidades en servicio al cliente. Ofrecemos 

sueldos competitivos, oportunidades de progreso, trabajo en equipo, 
grandes descuentos, con los mejores compañeros y clientes en la 

industria. Debe tener licencia de conducción valida y estar dispuesto 
a presentar verificación de antecedentes y drogas.  

Comunicarse con Scott al 913-782-4271 o aplicar en persona en 
1114 E Santa Fe, Olathe KS 66061.  

Heartland Automotive, dba Jiffy Lube is an equal opportunity employer.
Empresa con igualdad de Oportunidades

HOUSE 
FOR SALE 

1533 Elmwood Street, 
Just off Truman Rd.
2 bedrooms 1 bath, 
LARGE basement, 

Nice deck, Small Yard, 
Off Street Parking, 

GREAT price 
 or best offer 

Call Sharon
816-419-2038

Operations Manager
Little Blue Valley Sewer District, MO

Little Blue Valley Sewer District, a quasi-public agency created in 1968 to treat 
wastewater, is seeking an Operations Manager w/excellent communication 
skills to lead a department of 21 FTEs. LBVSD serves 350 square miles & 
over 300,000 people in 13 cities and 2 counties. Salary range is $63,430 to 
$96,131, DOQ/E, plus excellent benefits; reports to Assistant Director, works 
very closely with Maintenance Manager.  Preference given to applicants with 
college degree (Bachelor’s, Master’s, Associate’s) with relevant field of study, 
or equivalent; or 10 years exp and/or training; min of 4 years supervisory/
mgmt exp, in related field, over a workforce of 15 personnel; financial mgmt 
exp (annual budget of $5M); possess (and maintain), or ability to obtain, Class 
“A” WW Oper Certification in MO within 12 months; possess skills to work w/
labor union; wastewater exp, and MO Driver’s License w/satisfactory driving 
record. Questions to Kim Best, Administrative/HR Manager, at (816) 285-1524. 
Confidential résumé, cover letter, salary history + 3 work-related references by 
email (Word) to best@lbvsd.org by December 31, 2011.  (EOE)

Employment Development 
Coordinator

For more info: www.mcckcjobs.com 
EOE/AA

IT Instructor-SCF
For more info: www.mcckcjobs.com 

EOE/AA

IT Systems Administrator
For more info: www.mcckcjobs.com 

EOE/AA

Maintenance/Mechanical 
Instructor –SCF

For more info: www.mcckcjobs.com 
EOE/AA

DIRECTOR, ADULT NON-TRADITIONAL
STUDENT RESOURCES 

Missouri State University is accepting applications for Director, 
Adult Non-Traditional Student Resources for Access and Outreach. 
Responsibilities include providing leadership for the development 
and implementation of non-traditional student services related 
to evening, distance, and off-campus sites; overseeing student 
recruitment, including, but not limited to, utilizing the web, distance 
communication, campus visits, college fairs, and community 
events and the deployment of strategies to assist with career 
choices, academic success, and gainful employment; integrating 
and communicating all aspects of student resources to provide 
seamless assistance to students in acquiring the information and 
services they need, including intake processes, advising, financial 
aid, registration, degree completion pathways, and other services; 
developing partnerships within and outside the University to serve 
students, collaborating with others on approaches to marketing, and 
assisting in creating alternative pathways to degree completion.

Master’s degree is required. Additional requirements include three 
years of experience working with face-to-face and online credit 
programs in a higher education institution, including administrative 
and/or managerial experience directly related to advising, 
programming, recruiting, and providing support services for adult 
students; diverse experience in several of the following University 
functions: outreach activities, veterans affairs, online teaching, 
academic policies and procedures, and adult and continuing 
education programs; strong oral and written communication skills; 
excellent interpersonal and recruitment skills; ability to make 
sound academic decisions; ability to identify with the needs and 
concerns of adult and nontraditional students; ability to project 
a positive image of the University through public speaking and 
interaction with the University’s publics; ability to establish positive 
and effective working relationships with colleges and academic 
departments; proficiency with the use of word processing, basic 
spreadsheets, e-mail, and the Internet; ability to develop knowledge 
of, respect for, and skills to engage with those of other cultures or 
backgrounds; occasionally required to lift and carry materials 
weighing up to forty-five pounds; and the scope of the job requires 
evening and weekend work, as well as oversight of special 
recruitment activities as part of various university-wide recruitment 
and college recruitment and registration services provided at 
on-site locations of area businesses and industries. Pay Grade: 45. 
Salary: $41,579-$57,574/annually.

Successful candidates must be committed to working with diverse 
student and community populations. Submit a letter of interest, 
resume, online application, copy of transcripts, and name, address, 
and phone numbers of three professional references by January 6, 
2012 to:

J. Gary Rader
Access and Outreach

Missouri State University
901 S. National

Springfield, MO  65897
Phone: (417) 836-7619
Fax: (417) 836-6016

e-mail: GaryRader@missouristate.edu

INVITATION 
TO BID

MBE/WBE 
Subcontractors are 

invited to bid. 
McCrite Plaza Senior 

Living at Briarcliff
Bids due before  

10:00 AM, 
Friday, January 6th.
Please direct bids 

to: Fogel-Anderson, 
Munlake, 

Neighbors, and 
Haren Laughlin.Plans 
available at the City 

of Kansas City’s Plan 
Room, 1601 E. 

18th Street, Suite 200, 
KC, MO   EOE/AA

POLICE OFFICER 

Grandview, MO is accepting POST Certified 
Police Officer apps. EOE. Req: HS diploma/
equiv, MO Class A POST cert or current police 
academy enrollment, valid DLN, min age 21. 
Physical req: Binocular vision correctable to 
20/30, able to recognize forced whisper at 5 ft 
w/ correction.  Process inc: bkgrnd inv, credit ck, 
written test, interview & oral board.  Post-offer 
exam incl: psychological, polygraph, drug screen, 
medical exam & physical agility test.  Hiring 
process req app 6 wks to complete. $38,334 
annually+benefits! Send cover ltr, resume & salary 
req: jobs@grandview.org, Fax 816-763-3902, City 
Hall, 1200 Main, Grandview, MO 64030. Closes 
01/17/12. Details: www.grandview.org

EOE/AA

INVITATION TO BID 
Garney Companies, Inc. is seriously soliciting MBE/ WBE / SLBE subcontractor and supplier 

participation and all other subcontractors and suppliers for the following project: 
Raw Water Supply Piping and Valve Improvements, Kansas City, MO – 

Bid Date December 20, 2011 @ 2:00 P.M. 
All Bids Must Be Submitted To Garney Companies by: December 20, 2011, 2011 9:00 A.M.  

For more information or to send your bid, 
contact Paul Bailey, Garney Companies Inc. (816) 741-4600 Ext. 318  Fax: 816-741-4488 

Email: pbailey@garney.com 
Garney Companies is an Equal Employment Opportunity Employer.

Program Coordinator 
For more info: www.mcckcjobs.com 

EOE/AA

“SBE/WBE/MBE 
INVITATION TO BID 

Foley Company 
will be accepting 

subcontract and/or 
material bids from 

qualified companies 
for the following 

KCMO Water Service 
Department Project: 

Raw Water 
Supply Piping & Valve 

Improvements, Bids Date:
 December 20 @ 2:00 
Send bids & Questions 

to Foley  Company 
@ 7501 Front Street, 

KCMO, 64120.
Tel: 816/241-3335, 
Fax: 816/231-5762. 

We highly encourage 
SBE/WBE/MBE 
companies to 
participate in 
this project.”
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By JASON ALdERMAN
We've all suffered buyer's 

remorse – say you buy 
something you really can't 
afford or the item's sudden 
drop in value make it seem, in 
retrospect, a poor investment. 
That's what has happened 
to some people who've taken 
advantage of IRS rules that 
allow them to convert a regular 
IRA or 401(k) into a Roth IRA, 
only to discover later it may not 
have been the right strategy.

In this particular situation, 
however, the IRS graciously allows 
for a do-over, called a Roth IRA 
"recharacterization." Read on 
to learn how recharacterizations 
work, and whether you may be a 
good candidate.

First, a brief primer on IRAs. 
With regular IRAs you contribute 
pretax dollars, which lowers your 
current taxable income so you pay 
less tax now. Your account grows, 
tax-free, until you withdraw the 
money at retirement, when you pay 
income tax on withdrawals at your 
tax rate at the time. By contrast, 
with Roth IRAs, you're taxed on 
your contributions during the 
current year, but all withdrawals, 

including investment earnings, 
are tax-free at retirement. 

The IRS allows taxpayers at 
any income level to convert part 
or all of their regular IRAs or 
401(k) plans to Roth IRAs. (Prior 
to 2010, higher-income people 
were excluded.) Although such 
conversions can provide long-
term tax advantages – especially 
for younger people – they can be 
expensive in the short term, as 
I experienced first-hand when I 
did the conversion in 2010. 

The cardinal rule of Roth IRA 
conversions is to make sure you 
have money outside your IRA to 
pay the tax bill – borrowing from 
your IRA will not only lessen 
the amount of money available 
to grow tax-free, but you'll also 
be subject to a 10 percent early 
withdrawal penalty if you're 
under age 59 ½. 

So what about that buyer's 
remorse? There are several 
reasons someone might want to 
recharacterize their converted 
Roth IRA: 

You decide you can't afford •	
to pay the additional taxes 
owed after all – perhaps you 
become unemployed for a 

few months or other pressing 
expenses arise. 
Adding income from the •	
conversion puts you into a 
higher marginal tax bracket 
or subjects you to the 
alternative minimum tax. 
The value of your converted •	
Roth IRA has dropped 
significantly, so in effect 
you're paying taxes on 
phantom money.

There are a few rules to 
keep in mind if you decide 
to recharacterize: 

You have until October 15 •	
of the year following the 
conversion to recharacterize, 
provided you've filed your 
tax return – or filed for an 
extension – on time. 
You can recharacterize all or •	
part of the converted amount. 
The amount you recharacterize •	
will be adjusted for any gains 
or losses while it was invested 
in the Roth IRA. 
To initiate a recharacterization, •	
contact the financial 
institution that has your Roth 
IRA for instructions. 
You'll need to file an amended •	

tax return (IRS Form 1040X) 
along with IRS Form 8606. 
You can later reconvert the •	
recharacterized IRA back 
to a Roth, but you must 
wait until 30 days after the 
recharacterization or one year 
after the initial conversion, 
whichever is later.

Clearly, these are complicated 
transactions, so it's probably 
a good idea to work with a tax 
professional or financial planner 
to guide you through the process. 
If you don't have financial 
planner, the Financial Planning 
Association (www.fpanet.org) is 
a good place to search. 

Jason Alderman directs Visa's 
financial education programs. To 
Follow Jason Alderman on Twitter:  
w w w . t w i t t e r . c o m /
PracticalMoney

POR JASON ALdERMAN

Todos hemos sufrido 
remordimiento como 
compradores – como cuando 
usted compra algo que realmente 
no puede pagar o cuando el valor 
del artículo cae repentinamente 
lo cual, en retrospectiva, parece 
ser una mala inversión. Eso es 
lo que les sucedió a algunas 
personas que aprovecharon 
las disposiciones del IRS que 
permitían convertir una cuenta 
IRA regular o 401(k) en una 
cuenta IRA Roth, y luego 
descubrieron que no había sido 
una buena estrategia.

En esta situación en 
particular, sin embargo, el IRS 
gentilmente permite deshacer la 
operación, lo cual se denomina 
“recaracterización” de cuenta 
IRA Roth. Continúe leyendo 
para conocer cómo funcionan 
las recaracterizaciones y saber si 
usted es un buen candidato. 

Primero, un breve comentario 
sobre las cuentas IRA. En las cuentas 
IRA usted realiza contribuciones con 
dinero antes de impuestos, lo cual 
reduce su actual ingreso gravable y 
paga menos impuestos ahora. Su 
cuenta crece, libre de impuestos, 
hasta que retire el dinero al jubilarse, 
y entonces pagará impuestos sobre la 
renta al realizar retiros según la tasa 
impositiva vigente en ese momento. 
Por el contrario, con las cuentas IRA 
Roth, usted paga impuestos sobre las 
contribuciones que realiza durante 
el año en curso, y todos los retiros 
que realice al jubilarse, incluyendo 
los ingresos sobre inversiones, son 
libres de impuestos. 

El IRS permite que los 
contribuyentes con cualquier 
nivel de ingreso puedan convertir 
total o parcialmente sus cuentas 
IRA regulares o planes 401(k) 
en cuentas IRA Roth. (Antes de 
2010, las personas con mayores 

ingresos estaban excluidas.) A 
pesar de que esta conversión puede 
brindar ventajas impositivas a 
largo plazo – especialmente para 
los más jóvenes – es costosa en el 
corto plazo, yo lo he comprobado 
personalmente cuando realicé la 
conversión en 2010. 

La regla principal de las 
conversiones de cuentas IRA Roth es 
asegurarse de tener dinero fuera de 
la cuenta IRA para pagar la factura 
de impuestos – tomar prestado de 
su cuenta IRA no sólo reducirá la 
cantidad de dinero disponible a 
incrementarse libre de impuestos, 
sino que lo dejará sujeto a una 
penalidad por retiro anticipado del 
10 por ciento si usted es menor de 
59 años y medio. 

Entonces, ¿qué hacemos con el 
remordimiento del comprador? 
Hay varios motivos por los cuales 
usted desearía recaracterizar su 
cuenta IRA Roth convertida: 

Se ha dado cuenta de que, •	
finalmente, no puede pagar 
los impuestos adicionales 
adeudados – quizás quedó 
desempleado por unos 
meses o surgieron otros 
gastos apremiantes. 
Agregar ingresos de la •	
conversión lo lleva a 
una mayor categoría 
impositiva marginal o lo 
deja sujeto al impuesto 
mínimo alternativo. 
El valor de su cuenta IRA •	
Roth convertida cayó 
significativamente, por lo 
tanto, está pagando impuestos 
sobre dinero fantasma.

H a y  a l g u n a s  r e g l a s 
p a r a  t e n e r  e n  c u e n t a  s i 
d e c i d e  r e c a r a c t e r i z a r : 

Tendrá hasta el 15 de •	
octubre del año siguiente 
a la conversión para 
recaracterizar la cuenta 

siempre y cuando haya 
presentado su declaración de 
impuestos – o una extensión 
– de manera puntual. 
Puede recaracterizar todo o •	
parte del monto convertido. 
El monto que recaracterice •	
se ajustará a las ganancias o 
pérdidas durante su inversión 
en la cuenta IRA Roth. 
Para iniciar la •	
r e c a r a c t e r i z a c i ó n , 
comuníquese con la 
institución financiera 
bajo la cual se encuentra 
su cuenta IRA Roth para 
recibir instrucciones. 
Deberá presentar una •	
declaración jurada 
enmendada (Formulario 
1040X del IRS) junto con el 
Formulario 8606 del IRS. 
Más adelante puede reconvertir •	
la cuenta IRA recaracterizada 
nuevamente a Roth, pero debe 
esperar hasta 30 días después 
de la recaracterización o un año 
después de la conversión inicial, 
lo que ocurra más tarde.

Claramente, estos trámites son 
complicados, por lo tanto sería 
buena idea buscar la asistencia 
de un profesional en impuestos o 
un asesor financiero para que lo 
ayude durante el proceso. Si no 
tiene un asesor financiero, puede 
buscar uno en la Asociación 
de Asesoría Financiera  
(www.fpanet.org). 

Jason Alderman dirige los 
programas de educación 
financiera de Visa. Para 
inscribirse y recibir un 
Boletín de Noticias 
Electrónico financiero 
pe rsona l  g ra tu i to 
mensualmente, vaya a 
www.practicalmoneyskills.
com/newsletter. 

SPORTS

How bad can a season go for a coach who 
is one year removed from a divisional title? 
How bad can one day become?

Not much worse than the one Todd Haley 
experienced this weekend with the Chiefs 
following a brutal display on Sunday afternoon. 
On Monday, Chiefs General Manager Scott 
Pioli and Chairman CEO Clark Hunt met 
with the media and announced Haley’s firing. 
Defensive coordinator Romeo Crennell will 
take over the head spot for the rest of the year.

“This was a difficult decision but one that we feel 
is best for the future of the Chiefs,” Hunt said. “Although there have been bright 
spots at different points this season, we have not made meaningful progress and 
we felt that it was necessary to make a change. We appreciate Todd’s contributions 
during his time with the club, and we wish him well in the future.”

“Todd helped this team in many valuable ways over the past 
three seasons, and I am thankful for his contributions,” Pioli said. 
“Unfortunately, we have not been able to establish the kind of 
consistency we need to continue to build a strong foundation for the 
future and we believe a change is important at this time.”

Some reports following the announcement indicated that Haley had 
privately told friends as early as the first game of the season that his 
position as Chiefs coach was precarious. There were indications that 
Haley was considering resigning as early as last week. Whatever the 
facts, it’s certain that the team that took the field this past week was 
in disarray.

This week added a new dimension to the spate of bad seasons that fans 
have come to expect from the once proud franchise. During the Chiefs 
treacherous four-game stretch against each of last year’s conference 
championship participants, coach Todd Haley finally faced a coach 
under fire as much if not more than he has been all season long.

Every periodical in the New York City area has chronicled the 
lack of offensive output from the two-time AFC runners-up. While 
quarterback Mark Sanchez has taken many slings and arrows, the 
person on the sidelines in the crosshairs happens to be the son of 
Chiefs Hall of Famer Marty Schottenheimer. Brian Schottenheimer is 
currently the offensive coordinator of the Jets and has been accused by 
media, fans, and even players of being too conservative in his approach. 
Things had gotten so bad that the team brought in a consultant to 
assist him. With fruitful results the week before, Schottenheimer again 
had an extra hand in the booth for the game against KC.

The balance of running and passing plays in the Jets’ first drive 
against the Chiefs shows Schottenheimer has had his power stripped 
away or he’s come out of his play calling shell. Mixing the run and 
pass, Sanchez drove “gang green” down the field in 10 plays to the five-
yard-line where KC held on third and goal. After cornerback Javier 
Arenas was called for holding in the end zone, Sanchez rolled out to 
his left on a naked bootleg the next play for an easy score.

KC quarterback Tyler Palko could not take advantage later in the 
quarter when KC’s defense set the offense up in Jets territory. Unable 
to move the ball the offense settled for kicker Ryan Succop managed 
to get the team on the board with a 53-yard field goal. It would be 
another rough day for Palko as he put his defense in a rough position 

early in the second quarter. On third and short from his own 20, 
Palko threw into a crowd to wide receiver Steve Breaston. The double-
covered receiver could not prevent the interception but did prevent a 
return. On the following play from the KC 38 a screen pass to running 
back Shonn Greene went down the left sideline for 35 yards and set up 
a short strike to Santonio Holmes for a 14-3 lead. 

The Chiefs inability to muster any offense combined with the Jets 
attacking mentality resulted in a 28-3 halftime score. Haley would 
say later, “it was probably our worst half of football (this year). I don’t 
know if it’s even close this season.” 

An anemic offense generated less than 6 yards of total offense in the 
first half, something that had not happened in the NFL in 51 years. 
The nadir came in the second half when six Chiefs penalties in one Jets 
possession resulted in 81 yards of offense for the Jets. 

KC’s lone touchdown came in the fourth quarter when Palko made 
another poor decision and threw a rope into a crowd in the end zone. 
Like the desperation heave the prior week, a Chief was in the right 
place and made a nice grab for a 37-10 final.

At 5-8 the Chiefs are unofficially out in the race for the AFC West 
crown. They have to play Green Bay at home before finishing the season 
against their two most heated division rivals. While Schottenheimer 
may or may not be able to turn his fortunes around in the Big Apple, 
the place where Todd Haley began his coaching career proved to be the 
place where his Chiefs’ tenure ended.

Haley’s final record with the Chiefs is19-27 and an AFC West 
Division Championship in 2010.

 Jets call all of the "Schotts" against Chiefs, Clark Hunt and Scott Pioli respond

JOHN
SILVA

How to undo a Roth IRA conversion

Cómo deshacer una conversión 
de cuenta IRA Roth

FINANCE

Missouri Gas Energy
Missouri Gas Energy is seeking a Supervisor, Materials 
Management Warehousing to work in our Central Warehouse 
located at 7500 E. 35th Terrace, Kansas City, MO.

Responsibilities:  

•   Ensures that all company business ethics, warehousing guidelines 
and procedures and policies are followed as established.

•   Supervises and coordinates activities of union and non-union 
workers engaged in receiving, transporting, stacking, order filling, 
shipping, and maintaining stock records in warehouse.

•   Responsible for the overall review and adherence of policies and 
procedures

•   Recommends and implements changes related to warehousing and 
inventory control

•   Manages day-to-day material control for the Company

•   Coordinates material purchases between warehouses

•   Supervises all inventory control/management functions for all MGE 
warehouse facilities pertaining to; but not limited to issuing, receiving, 
logistics, physical inventories, cycle counting, reconciliation, auditing, 
obsolete, and excessive materials

•   Monitors and resets Min-Max planning levels

•   Forecasts inventory levels and coordinates with Purchasing Buyers

•   Works with Field Operations to establish proper materials and levels 

•   Provides training and support

•   Performs all other duties appropriate to the position as assigned by the 
Director

•   Supervises warehouse personnel including Working Foreman, 
Clerks, Warehouse Person, Truck Driver(s), and all related positions 
within warehouse department.

Education and Experience Required:  A Bachelor’s degree from an 
accredited college or university and at least five (5) years experience working 
experience in all phases of the inventory control, logistics and purchasing 
field including expediting, forecasting, buying, and familiarity with OSHA 
regulations OR seven (7) to ten (10) years of working experience in all 
phases of the inventory control, logistics and purchasing field including 
expediting, forecasting, buying, and familiarity with OSHA regulations. 

Interested applicantsw should apply on line at 
www.missourigasenergy.com



TU CONEXIÓN LATINA DESDE 1996 YOUR LATINO CONNECTION SINCE 1996

kchispanicnews.com   15 DE DICIEMBRE DEL 2011 7



TU CONEXIÓN LATINA DESDE 1996 YOUR LATINO CONNECTION SINCE 1996

8 15 DE DICIEMBRE DEL 2011   kchispanicnews.com

Linda Callon, CAN director, spoke with Hispanic News 
as the last of the toys were being handed out.

“There was a Santa Claus after all. It was close and it 
was nip and tick. … Some of the members of COHO 
came through and Tino Camacho rattled some cages and 
sabers for me. We had a couple of donors that chose to 
remain nameless that made substantial donations that 
allowed us to buy toys. The Mayors Christmas Tree 
fund opened up some funds to allow Parks and Rec to 
buy some toys and fill in the gaps.”

Callon points out that the annual CAN holiday 
party has become a part of many families’ Christmas 
tradition. “It may not be the full Christmas, but it 

is a major part of the Christmas for a lot of the 
people in the neighborhood - they have 

built their family tradition around it. 
In these times when the gas bills and 
utility bills are higher, if they can save 

20 dollars on a toy that is 20 dollars 
that can go to a gas bill or gas for the 
car to keep you going. Twenty bucks 
has a lot of meaning in this economy for 
a lot of families.”

Callon found a silver lining in the end. 
“I think the good thing about the economy 
is that everybody is kind of rethinking … 
to reflect on what is really important. … In 
the end it is really not about the presents, 
the turkey or the tamales, it is about building 
bonds and making family memories and 
sharing some things together as family and 
community.”

Callon was not surprised that the “Toy 
for Tots” program was not able to deliver 
any gifts saying it reflects the impact of the 
down economy at a personal and corporate 
level. 

“I understand the warehouse was 
empty and their demand was twice 
what they had. A lot of the people that 

they depend on for major donations, like 
the toy companies and game companies 
have cut back. It has been a tremendously 
challenging year so it turned out to be a 
blessing in that it really allowed some 
other people’s inner Santa to come out.”

One of those displaying his inner 
Santa was police officer James Van Gilder 
who volunteered to pass out gifts. “This 
is my first year volunteering. … It feels 
good to get out and help and be 
more community oriented. It is nice 
to work with the kids and to see the 
happiness it brings. I just got back 
from Afghanistan about three months 
ago. The kids over there don’t have this 
stuff. We have it a lot better than we 
think we do sometimes.”

Tino Camacho helped in the fundraising 
effort. “I know people are having a hard 
time but I know this is going to make kids 
happy and it makes me happy that we were 
able to accomplish what we wanted to. I 
know there is still a lot of shortage out there. 
It is hard for everybody but it is the kids that 
are suffering. A kid without a Christmas gift is just 
one of the worst things. There is nothing worse other than 
having a sick kid. It is a good feeling to help.”

Maria Barron Caldera attended the event and was happy 
for the assistance. “I like this very much. It is nice to have 
a place to bring the kids here so they get something to eat 
and do something to occupy them. There are times it is 
hard to have the money to give the kids the gifts you want 
to. I have three kids.”

Concepcion Vargas was happy to be able to bring her 
daughter Denise and have her get a gift. “This is really 
nice. They get a little refreshment and they get a gift. 
Those gifts that they give the kids helps us families. 
With the problem with the economy every little bit 
helps and this helps us to have something for them.”

Pedro Munoz, Jr. 

Inner Santa shows up

Keeping public and parents informed
The Kansas City Public Schools (formerly Kansas City, Missouri School District) will be unaccredited 
by the state on January 1, 2012. Loss of accreditation and changes in district leadership have created 
uncertainty regarding the future structure and operations of the Kansas City Public Schools. The DAC 
Parent Advocacy Task Force began a series of meetings with state and local leaders, community-based 
organizations and parents and families to identify concerns and collect ideas for improving academic 
achievement. The suggestions have become the starting point for a plan to make parents, teachers, 
staff and community members partners in education. DAC Parent Advisory Task Force members 
will discuss current governance options for Kansas City Public Schools, governance structures of 
urban school districts that have experienced long-term success in increasing achievement in schools, 
and obtain parent and community input concerning a governance structure for Kansas City Public 
Schools that will support educational success, and the stability of Kansas City Public Schools
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